
 

 

To,                                                                                                                                                Date:- 01.09.2024 
The Manager-Listing Department, 
The National Stock Exchange of India Limited, 
Exchange Plaza, NSE Building, 
Bandra Kurla Complex,Bandra East, 
Mumbai-400 051 

Dear Sir / Madam, 

 
Sub: Corrigendum to the Annual Report for the financial year 2023-24. 
 
Ref: Regulation 34(1) of the Securities and Exchange Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015. 
 

August, 2024 and emailed to the shareholders along with the Notice convening 12th Annual General Meeting of the 

Company. 

 

With reference to the same, we have noticed an inadvertent typographical error as detailed below:- 

 

a) Key Facts (page No.4):- 27100 + Employees shall be read as 27100+ Headcount Managed. 

 

Operating Matrix (page no. 19) 

 
The heading of Healthy profit profile of core segment, with FY21 as a one-off on account of COVID-19, shall be Profit 

profile of core segment. A brief note in this regard was added in page no. 20 as detailed below:-  

The decrease in profit percentage is attributed to the current market conditions and recent investments made by the 
company, including an increase in internal headcount. This strategic expansion of our team is expected to enhance our 
capabilities and drive exceptional results moving forward. 

 

Further, the word 

This Corrigendum is in relation to the Annual Report for FY 2023-24 submitted by the Company vide letter dated 31st
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Table Of

Content Locally,
Globally
Spectrum Talent Management Limited embodies a culture of tenacity and creativity, with a focus on growth and 
empowerment. Our unwavering commitment to excellence drives progress for both ourselves and our clients, 
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15+ 
Years  

Of Experience

3+
Global Countries  

Of Presence

14+
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2008 2017

2012 2019

2020 2022

2023

2024

2021

Business Founded 
by freshly-minted 

graduates, Vidur Gupta 
and  Sidharth Agarwal

Incorporated a  
subsidiary in the UK, 
i.e., STM Consulting 

Limited

Crossed a headcount 
of 15,000 Manpower 

on our payrolls

Incorporated as 
Spectrum Talent 

Management Private 
Limited

Started IT staffing 
vertical

Incorporated a 
wholly-owned 
subsidiary in  

the US, i.e.,STM  
Consulting Inc.

Company got 
listed on NSE 

Emerge platform

Doubled the HC 
in last 2 Years and 

Reached 
��1,000 Cr mark 
Also received a 

recognition of "Great 
Place To Work"

Key Milestones

Crossed ��200 crore 
in Revenue

Crossed a 
headcount of 

10,000 Manpower 
on our payrolls
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Our Founder

Vidur Gupta, is the Co- founder, Promoter and Managing Director of the Company. 
He holds a bachelorí s degree in Hospitality, after which he studied Entrepreneur-
ship from the Amity University. He has completed his MBA in Entrepreneurship 
and is a specialist in Strategy & Business Development. He possesses extensive 
experience in management at all levels in India and abroad, and has expertise in 
talent management in the US, APAC and MEA. He handles Permanent Recruitment, 
Sales and Marketing and International Businessfor the company.

Sidharth Agarwal, is the Co- founder, Promoter, Whole- Time Director and CFO of 
the Company. He holds a bachelorí s degree in Business and an MBA from Amity 
Business School. During his past stints, he worked with Reliance Capital for a 
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Founder Letter

Mr. Vidur Gupta  
Managing Director

Dear Shareholders,
In an era characterized by rapid and continuous change, 
the notion of maintaining the status quo has become a 
distant memory for businesses. Today, it is imperative 
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Particulars FY20 FY21 FY22 FY23 FY24
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 Service

Industries Served

Services Portfolio
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Strong experience in sourcing 
and deploying IT talent across 

the country

Expertise across vanilla and 
niche skills

Manpower deployed as per 



Spectrum Talent Management Limited Annual Report 2023-2417 18

Services Portfolio

RPO
Recruitment Process Outsourcing
Complete solution for clients in India and abroad to hire talent, based on deep understanding of 
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Operating Matrix
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Global Economic Outlook 2024

Navigating Resilience and Growth with Strategic Innovation 
and Fiscal Prudence

The global economy has shown remarkable resilience in 
2024, with a projected growth rate of 3.0%, up from 2.9% in 
2023. This improvement is driven by effective containment 
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of 16.4% YoY, emphasizing its resilience and critical role in 
supporting Indiaís workforce.

ISF remains committed to advocating for the recognition, 
fair treatment, and social security of temporary workers, 
addressing the needs of this substantial segment within 
Indiaís labour market.
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Company Overview
Spectrum Talent Management Limited, founded in 2012 by 
Vidur Gupta and Sidharth Agarwal, is a leading provider of 
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In line with Section 177 of the Act, the Audit Committee, 
with three independent directors among its seven members, 
meets quarterly to review internal audit reports. These reports 
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Notice

NOTICE is hereby given that the Twelfth (12th) Annual 
General Meeting (ìAGMî) of the members of Spectrum 
Talent Management Limited will be held on Tuesday, 24th  
September, 2024 at 11.00 AM through Video Conferencing 
(ìVCî)/ Other Audio-Visual Means (ìOAVMî). The venue of the 
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http://cs@stmpl.co.in
http://www.stmpl.co.
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9. In terms of SEBI Circular dated 09/12/2020, the deposito-
ry shall send SMS/email alerts regarding the details of the 
upcoming AGM to the demat holders at least 2 days prior 
to the date of commencement of e-voting. Hence mem-
bers are requested to update the mobile no./email ID with 
their respective depository participants.

10. The Register of Members and Share Transfer Books of the 
Company shall remain close during the Book Closure peri-
od i.e. from 18th day of September, 2024 to 24th Septem-
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Type of shareholders Login Method

Individual Shareholders 
holding securities in demat 
mode with NSDL Depository

1) If you are already registered for NSDL IDeAS facility, please visit the e-Services website of 
NSDL. Open web browser by typing the following URL: https://eservices.nsdl.com either 
on a Personal Computer or on a mobile. Once the home page of e-Services is launched, 
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(xv) If a demat account holder has forgotten the login pass-
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Clause wise details as required under rule 3 (3)

(�� in crore )
Objects of the 
Issue and Purpose

Funding  plan (means 
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of Options/Shares shall be deemed to be increased to the 
extent of such additional Options issued. 

�G��� �-�H�I�R�X�M�¼�G�E�X�M�S�R�� �S�J�� �G�P�E�W�W�I�W�� �S�J�� �I�Q�T�P�S�]�I�I�W�� �I�R�X�M�X�P�I�H�� �X�S��
participate in the Schemes

Following classes of employees and directors (collectively 
referred to as ìEmployeesî) are eligible being:

(i) an employee as designated by the Company, who is 
exclusively working in India or outside India; 

(ii) a Director of the Company, whether a whole-time 
director or not, including a non-executive director, who 
is not a Promoter or member of the Promoter Group;

 but does not include:

a) an employee who is a Promoter or a person belonging 
to the Promoter Group; 

b) a Director who either by himself or through his 
relatives or through any body corporate, directly or 
indirectly, holds more than 10% of the outstanding 
shares of the Company; and

c) a Director being an Independent Director.

The Committee while granting the Options to any eligible 
employee(s) shall at its discretion, consider the factors 
including but not limited to the role(s) of such employee(s) 
for safeguarding the interest of the Company, or such 
employeeís contribution to the Company.

d) Requirements of vesting and period of vesting

�� �%�R�]�� �3�T�X�M�S�R�� �K�V�E�R�X�I�H�� �Y�R�H�I�V�� �X�L�I�� �7�G�L�I�Q�I�W�� �W�L�E�P�P�� �Z�I�W�X�� �R�S�X��
�I�E�V�P�M�I�V���X�L�E�R���Q�M�R�M�Q�Y�Q���Z�I�W�X�M�R�K���T�I�V�M�S�H���S�J���������3�R�I����]�I�E�V���E�R�H��
not later than the maximum vesting period of 4 (Four) 
�]�I�E�V�W���J�V�S�Q���X�L�I���H�E�X�I���S�J���K�V�E�R�X���E�W���Q�E�]���F�I���H�I�X�I�V�Q�M�R�I�H���F�]���X�L�I��
Committee. 

Under ESOS 2024, the Options would vest essentially 
on the basis of continued tenure. In addition to this, the 
Committee shall have the power to prescribe achievement 
of performance condition(s)/target(s) being corporate 
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�S��� �1�E�\�M�Q�Y�Q���T�I�V�G�I�R�X�E�K�I���S�J���W�I�G�S�R�H�E�V�]���E�G�U�Y�M�W�M�X�M�S�R����

The Schemes envisages secondary acquisition within 
the statutory limit as prescribed under the SEBI SBEB 
Regulations.

p) Accounting and Disclosure Policies: 

The Company shall follow the requirements including the 
disclosure requirements pursuant to relevant accounting 
standards as may be prescribed by the Central Government 
in terms of Section 133 of the Companies Act or any other 
appropriate authority, from time to time, including any 
guidance note on Accounting for employee share-based 
payments issued  in that regard from time to time and the 
disclosure requirements prescribed therein, in compliance 
with relevant provisions of Regulation 15 of SEBI SBEB 
Regulations.

q) Method of Option valuation:

The Company shall adopt intrinsic value method for 
valuation of Options pursuant to relevant accounting 
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f) The details about who would exercise and how the voting rights in respect of the shares to be acquired under the Schemes 
would be exercised:

The trustees of the Trust shall not vote in respect of Shares held in the Trust as per extant SEBI SBEB Regulations. In this 
circumstance, the voting rights can be exercised by an eligible employee only when the Shares are transferred by the Trust to 
him/her upon exercise.

None of the directors and / or key managerial personnel of the Company including their relatives are interested or concerned 
in the Trust/ resolution, except to the extent of their entitlements, if any, under the Schemes.

Consent of the members is being sought by way of a special resolution pursuant to the Rule 16 of the Companies (Share 
Capital and Debenture) Rules, 2014 read with Regulation 3(8) of the SBEB Regulations.

The Board of Directors recommends the special resolutions set forth as Item No. 7 and 8 of the notice for approval of the 
shareholders.

Sd/-
Nitesh Anand

Company Secretary
(Membership No.: A28698) 

Place: Delhi
Date: 23.08.2024 

Notes

Dear Shareholder(s),

Your Directors have the pleasure in presenting the Twelfth (12th) Annual Report of your Company (Spectrum Talent Manage-
ment Limited) on business and operations of the Company along with the Audited Standalone and Consolidated Financial 
Statements and the Auditorís Report for the year ended March 31, 2024 (Year under review). Consolidated performances of the 
Company, and its Subsidiaries have been referred to wherever required.
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Board’s Report

http://www.stmpl.co.in/
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2013, (Code for Independent Directors) read with 
Regulations 25(3) of the SEBI (Listing Obligation & 
Disclosure Requirements) Regulations, 2015.

The Independent Directors inter-alia reviewed the 
performance of the Non-Independent Directors, 
Chairman of the Company and the Board as a 
whole.

17.  DIRECTORSí RESPONSIBILITY STATEMENT17.  DIRECTORSí RESPONSIBILITY STATEMENT

In terms of Section 134(3) (c) of the Companies Act, 2013, 
the Board of Directors, to the best of their knowledge and 

https://stmpl.co.in/pdf/investors/Committees.docx.pdf
https://stmpl.co.in/pdf/investors/Committees.docx.pdf
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30.  NOMINATION AND REMUNERATION POLICY30.  NOMINATION AND REMUNERATION POLICY

Your Company has Nomination and Remuneration Policy 
in place for selection, appointment and remuneration 
of the Directors, Key managerial personnel and senior 
management employees of the Company. The Companyís 
remuneration policy is driven by the success and 
performance of the individual employee and growth of the 
Company. Such policy has also been uploaded on website 
of the Company www.stmpl.co.in www.stmpl.co.in 

31.  MANAGEMENT DISCUSSION AND ANALYSIS REPORT31.  MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Management Discussion and Analysis Report forming the 
part of the Annual Report is annexed as Annexure-4.

32.  CORPORATE SOCIAL RESPONSIBILITY INITIATIVES32.  CORPORATE SOCIAL RESPONSIBILITY INITIATIVES

During the Financial Year ended on 31st March, 2024, 
the Company has incurred CSR expenditure of ��27.08 
Lakhs. CSR initiatives taken were under the thrust areas 
of health & hygiene, education, skill enhancement, 
hunger management, welfare activities and promotion 
of nationally recognized sports. Annual Report on the 
CSR activities undertaken by the Company is annexed as 
Annexure 5 to this report.
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Part ìBî: Associates and Joint Ventures

Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate Companies and Joint Ventures

S. 
No. Particulars Details

1 Name of the subsidiary STM Consulting Inc

2 Reporting period for the subsidiary concerned, if different from the holding com-
panyís reporting period January 2023~December 2023

3 Reporting currency and Exchange rate as on the last date of the relevant Finan-
cial year in the case of foreign subsidiaries $1= INR 83.3739

4 Share capital 12.51
5 Reserves & surplus 261.27
6 Total Assets 624.36
7 Total Liabilities 571.69
8 Investments 0
9 Turnover 1908.31
10
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(f) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011; and

(g) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015; 

3.  I have also examined compliance with the applicable clauses of the Secretarial Standard on Meetings of the Board of 
Directors (SS-1) and Secretarial Standard on General Meetings (SS-2) issued by the Institute of Company Secretaries of 
India. 
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Annexure-5
ANNUAL REPORT ON CSR ACTIVITIES 

 
I Brief outline on CSR Policy of the Company:-

Spectrum Talent Management Limited (ëthe Companyí) is committed to upholding the highest standards of Corporate Social 
Responsibility (ëCSRí). The Company aims to carry out charitable objects and purpose wide enough for the extension of the 

https://stmpl.co.in/pdf/investors/Committees.docx.pdf
https://www.stmpl.co.in/pdf/investors/CSR-Policy/STML%20-Corporate-Social-Responsibility-Policy.pdf
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VIII. (A)  
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�8�S���X�L�I���1�I�Q�F�I�V�W���S�J���7�T�I�G�X�V�Y�Q���8�E�P�I�R�X���1�E�R�E�K�I�Q�I�R�X���0�M�Q�M�X�I�H�����*�S�V�Q�I�V�P�]���O�R�S�[�R���E�W���7�T�I�G�X�V�Y�Q���8�E�P�I�R�X���1�E�R�E�K�I�Q�I�R�X���4�V�M�Z�E�X�I���0�M�Q�M�X�I�H�

Report on the Audit of the Standalone Financial Statements

OPINION
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iv    (a) the management has represented that, to the 
best of its knowledge and belief, as disclosed 
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(iii) According to the information and explanations given 
to us, the Company has not made any investments 
in, provided any guarantees or given any security or 
granted any secured/unsecured loans to companies, 
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Report on the Internal Financial Controls over Financial 
reporting under Clause (i) of sub-section 3 of Section 143 of 
�X�L�I���'�S�Q�T�E�R�M�I�W���%�G�X�����������������ˆ�X�L�I���%�G�X�‰���
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Standalone Balance Sheet 
AS AT 31ST MARCH ,2024

Particulars  Notes  AS AT 31.03.2024  AS AT 31.03.2023
EQUITY AND LIABILITIES

 Shareholdersí Funds
Share Capital 3  230.93  179.07 
Reserves and Surplus 4  1,215.83  367.30 

 Non-Current Liabilities
Long Term Borrowings 5  4.44  1.13 
Long Term Provisions 6  16.13  9.74 
 Current Liabilities
Short Term Borrowings 7  4.22  36.43 
Trade Payables 8
  - Dues of Micro and Small Enterprises  0.04  -   
  - Dues of other than Micro and Small Enterprises  12.41  3.17 
Other Current Liabilities 9  482.19  328.45 
Short Term Provisions 10  1.44  0.72 
�8�S�X�E�P���)�U�Y�M�X�]���
���0�M�E�F�M�P�M�X�M�I�W  1,967.63  926.00 
ASSETS
 Non-Current Assets
Property, Plant and Equipment and Intangible Assets 11
Property, Plant and Equipment  65.81  32.48 
Intangible Assets  0.73  0.62 

Non-Current Investments 12  19.39  18.89 
Deferred Tax Assets 13  87.78  70.36 
Other Non-Current Asset 14  5.03  3.53 
Current Assets
Inventories 15  20.09  46.36 
Trade Receivables 16  758.77  565.65 
Cash and Cash Equivalents 17  691.25  36.27 
Short Term Loans and Advances 18  250.91  68.14 
Other Current Asset 19  28.72  18.52 
Current Tax Assets (Net) 20  39.15  65.18 
Total Assets  1,967.63  926.00 
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Standalone Cash Flow Statement 
FOR THE YEAR ENDED 31ST MARCH, 2024

Particulars  2023-2024  2022-2023 
Cash Flows from Operating Activities:
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Notes To The Standalone Accounts
FOR THE YEAR ENDED 31ST MARCH, 2024

g) Details of shareholding of promoters in the company:

Equity Shares held by promoters as at 31.03.2024 % Change during the 
year 

 2023-2024îS.No Name of Promoters No. of Shares % of Total Shares

1  Sidharth Agarwal 80,60,060 34.90% -12.60%
2  Vidur Gupta 80,60,060 34.90% -12.60%
3  Rajesh Gupta 89,538 0.39% -0.11%
4  Veena Gupta 1,79,075 0.78% -0.22%
5  Deepika Gupta 1,79,075 0.78% -0.22%
6  Ankita Gupta 2,23,844 0.97% -0.28%
7  Sidharth Agarwal HUF 2,23,844 0.97% -0.28%
Total 1,70,15,496 73.68% -26.32%

Equity Shares held by promoters as at 31.03.2023 % Change during the year 
 2022-2023î

S.No Name of Promoters No. of Shares % of Total Shares
1  Sidharth Agarwal 85,06,060 47.50% -2.50%
2  Vidur Gupta 85,06,060 47.50% -2.50%
3  Rajesh Gupta 89,538 0.50% 0.50%
4  Veena Gupta 1,79,075 1.00% 1.00%
5  Deepika Gupta 1,79,075 1.00% 1.00%
6  Ankita Gupta 2,23,844 1.25% 1.25%
7  Sidharth Agarwal HUF 2,23,844 1.25% 1.25%
Total 1,79,07,496 100.00%  -   
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6    TRADE PAYABLES-

 AS AT  31.03.2024 
(��  in millions)

 AS AT 31.03.2023
 (��  in millions)

- Dues of Micro and Small Enterprises [ Refer note 32]  0.04 
- Dues of Creditors other than Micro and Small Enterprises  12.41  3.17 

 12.45  3.17 
       

Particulars Outstanding for following periods from due date of payment Total as at 31st 
March 2024

Less than 1 
year

1-2 years 2-3 years More than 3 
years

(i) Undisputed Dues
- MSME  0.04  -    -    -    0.04 
- Other than MSME  12.38  0.03  -    -   12.41
(ii) Disputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  -    -    -    -    -   

       

Particulars Outstanding for following periods from due date of payment Total as at 
31st March 

2023
Less than 1 

year
1-2 years 2-3 years More than 3 

years
(i) Undisputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  2.87  0.30  -    -   3.17
(ii) Disputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  -    -    -    -    -   
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10    NON-CURRENT INVESTMENTS

 AS AT  31.03.2024 
(��  in millions)

AS AT 31.03.2023 
(��  in millions)

In wholly owned subsidiary company
Unquoted
 - STM Consulting INC. - USA USD15,000  14.74 USD 15,000  14.74 

In subsidiary company
Unquoted
 - STM Consulting Ltd. - UK [Refer note 39] GBP45,000  4.66 GBP 45,000  4.66 

 19.39  19.39 
Less: Provision for diminution in Investments  -    0.50 

 19.39  18.89 
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of revenues and expenses during the reporting period. 
Difference between actual results and estimates are 
recognised in the period in which the results are known/ 
materialised.

(c) PROPERTY PLANT & EQUIPMENT

i)  Property, Plant & Equipment are stated at cost 
of acquisition or construction less accumulated 
depreciation. Cost includes purchase price and all 
other attributable cost of bringing the assets to working 
condition for intended use.

ii)  Intangible assets acquired separately are measured 
on initial recognition at cost. Following initial 
recognition, intangible assets are carried at cost less 
any accumulated amortisation and accumulated 
impairment loss.

(d) DEPRECIATION AND AMORTIZATION

i)  Depriciation on property plant and equipment is 
calculated using straight line method to allocate their 
cost, net of their residual values, over their estimated 
useful lives. Depriciation on addition/sale is provided 
on Pro-rata basis with reference to the month of 
addition/sale. The useful lives estimated for the major 
class of property, plant and equipments are as follows:

Class of Property, plant and 
equipment

ìUseful life  
(in years)î

Computer 3
Electrical installation 10 to 15
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(��  in millions)

Particulars 31st March, 2024 31st March, 2023
a) Principal amount due to such suppliers 0.04 NIL
b) interest accrued and due to such suppliers on above (a) amount NIL NIL

c) payment made to such suppliers(other than interest) beyond appointed day during 
the year NIL NIL

d) interest paid to such suppliers on above (c) NIL NIL
e) interest due and payable to such suppliers towards payment already made NIL NIL
f) interest accrued and remaining unpaid at the end of the accounting year NIL NIL

5)   EARNINGS PER SHARE
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Particulars

F.Y. 2023-24 F.Y. 2022-23
Manpower 

supply, 
Recruitment 
and related 

services

Electronic 
Goods Unallocated Total

Manpower 
supply, 

Recruitment 
and related 

services

Electronic 
Goods Unallocated Total

(v)
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43 Following are the details of utilization of funds raised through Initial public offering (IPO) of equity shares as on march 31, 2024: 

Particulars ����in millions
Gross proceeds from IPO 1,051.42

Less: Payment to shareholders against their offer for sale -154.01

Less: Issue related expense -106.78
Net proceeds from IPO 790.63
Utilization of IPO proceeds:
- Funding working capital requirements 716.90
- General corporate purpose 12.50
Funds to be utilised (remain invested in Fixed deposit) 61.23

44 CORPORATE SOCIAL RESPONSIBILITY EXPENDITURE      

As per Section 135 of the Companies Act, 2013, a Company, meeting the applicability threshold, needs to spend at least 2% of its average 
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J)   Loans granted to promoters, directors, KMPs and related parties (repayable on demand):

Type of Borrower Amount of Loan outstanding Percentage to the Total Loan

As at 31st March 2024
Promoter  -    -   
Directors  -    -   
KMPs  -    -   
Related Parties  8.54 100%
As at 31st March 2023
Promoter  -    -   
Directors  -    -   
KMPs  -    -   
Related Parties  8.63 100%
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�8�S���X�L�I���1�I�Q�F�I�V�W���S�J���7�T�I�G�X�V�Y�Q���8�E�P�I�R�X���1�E�R�E�K�I�Q�I�R�X���0�M�Q�M�X�I�H�����*�S�V�Q�I�V�P�]���O�R�S�[�R���E�W���7�T�I�G�X�V�Y�Q���8�E�P�I�R�X���1�E�R�E�K�I�Q�I�R�X���4�V�M�Z�E�X�I���0�M�Q�M�X�I�H�

Report on the Audit of the Consolidated Financial Statements

OPINION
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Independent Auditor’s Report

with International Financial Reporting Standards. As 
informed to us, there is no mandatory requirement of 
audit of accounts of such subsidiaries in accordance 
with the laws of the country of such subsidiaries.

 The Holding Companyís management has converted 
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ii. The Group does not have any material foreseeable 
losses on long term contracts including derivative 
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Opinion 
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Consolidated Balance Sheet 
AS AT 31ST MARCH ,2024

Particulars  Notes AS AT 31.03.2024 AS AT 31.03.2023

EQUITY AND LIABILITIES
Shareholdersí Funds
Share Capital 3  230.93  179.07 
Reserves and Surplus 4  1,235.01  378.99 
Minority Interest  0.51  0.39 
Non-Current Liabilities
Long Term Borrowings 5  4.44  1.13 
Long Term Provisions 6  16.13  9.74 
Current Liabilities
Short Term Borrowings 7  4.21  36.43 
Trade Payables 8
- Dues of Micro and Small Enterprises  0.04  -   
- Dues of other than Micro and Small Enterprises  25.09  21.23 
Other Current Liabilities 9  484.44  333.31 
Short Term Provisions 10  1.44  0.72 
Total Equity & Liabilities  2,002.24  961.01 
ASSETS
Non-Current Assets
Property, Plant and Equipment and Intangible Assets 11
Property, Plant and Equipment  65.81  32.48 

Intangible Assets  0.73  0.62 

Deferred Tax Assets 12  87.78  70.36 
Other Non-Current Asset 13  5.43  3.53 
Current Assets
Inventories 14  20.09  46.36 
Trade Receivables 15  785.46  601.49 
Cash and Cash Equivalents 16  723.72  62.22 
Short Term Loans and Advances 17  242.57  59.52 
Other Current Asset 18  31.50  19.25 
Current Tax Assets (Net) 19  39.15  65.18 
Total Assets  2,002.24  961.01 
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Consolidated Cash Flow Statement 
THE YEAR ENDED 31ST MARCH, 2024

Particulars 2023-2024 2022-2023

Cash Flows from Operating Activities:
�2�I�X���4�V�S�¼�X���F�I�J�S�V�I���X�E�\ ����������������  221.79 
Adjustments for :
  Finance Costs  3.50  6.59 
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g)   Details of shareholding of promoters in the company:

Equity Shares held by promoters as at 31.03.2024 % Change during the year 
2023-2024S.No Name of Promoters No. of Shares % of Total Shares

1  Sidharth Agarwal 80,60,060 34.90% -12.60%
2  Vidur Gupta 80,60,060 34.90% -12.60%
3  Rajesh Gupta 89,538 0.39% -0.11%
4  Veena Gupta 1,79,075 0.78% -0.22%
5  Deepika Gupta 1,79,075 0.78% -0.22%
6  Ankita Gupta 2,23,844 0.97% -0.28%
7  Sidharth Agarwal HUF 2,23,844 0.97% -0.28%
Total 1,70,15,496 73.68% -26.32%

Equity Shares held by promoters as at 31.03.2023 % Change during the year 
 2022-2023S.No Name of Promoters No. of Shares % of Total Shares

1  Sidharth Agarwal 85,06,060 47.50% -2.50%
2  Vidur Gupta 85,06,060 47.50% -2.50%
3  Rajesh Gupta 89,538 0.50% 0.50%
4  Veena Gupta 1,79,075 1.00% 1.00%
5  Deepika Gupta 1,79,075 1.00% 1.00%
6  Ankita Gupta 2,23,844 1.25% 1.25%
7  Sidharth Agarwal HUF 2,23,844 1.25% 1.25%
Total 1,79,07,496 100.00%  -   
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6    TRADE PAYABLES-

 AS AT  31.03.2024 
(��  in millions)

 AS AT 31.03.2023 
(��  in millions)

 Dues of +B6:I26Micro and Small Enterprises [ Refer note 31]  0.04  -   
- Dues of Creditors other than Micro and Small Enterprises  25.09  21.23 

 25.13  21.23 
       

Particulars Outstanding for following periods from due date of payment Total as at 31st 
March 2024

Less than 1 
year

1-2 years 2-3 years More than 3 
years

(i) Undisputed Dues
- MSME  0.04  -    -    -    0.04 
- Other than MSME  25.06  0.03  -    -    25.09 
(ii) Disputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  -    -    -    -    -   

       

Particulars Outstanding for following periods from due date of payment Total as at 
31st March 

2023
Less than 1 

year
1-2 years 2-3 years More than 3 

years
(i) Undisputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  20.92  0.30  -    -    21.23 
(ii) Disputed Dues
- MSME  -    -    -    -    -   
- Other than MSME  -    -    -    -    -   
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25   FINANCE COSTS

2023-2024
(��  in millions)

 2022-2023
(�� in millions)

Interest 
  -  to banks  2.42  5.45 
  -  to others  1.07  0.97 
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(E) DEPRECIATION AND AMORTIZATION

i)  Depriciation on property plant and equipment is 
calculated using straight line method to allocate their 
cost, net of their residual values, over their estimated 
useful lives. Depriciation on addition/sale is provided 
on Pro-rata basis with reference to the month of 
addition/sale. The useful lives estimated for the major 
class of property, plant and equipments are as follows:

Class of Property, plant and 
equipment

ìUseful life  
(in years)î

Computer 3
Electrical installation 10 to 15
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5)   EARNINGS PER SHARE



Spectrum Talent Management Limited Annual Report 2023-24127 128

Information about geographical segments (by location of customers) :        
 

Particulars 2023-2024 2022-2023

(i) Revenue-Sales (Net)

- Within India 6,416.88 5,013.45

- Outside India 3,594.84 2,554.05

Total 10,011.72 7,567.51

(ii) Carrying Amount of Segment Assets (by location of assets)

- Within India 1,879.58 855.42

- Outside India 122.66 105.59

Total 2,002.24 961.01

8)   RELATED PARTY DISCLOSURES
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14) The Consolidated Financial Statements have been prepared in accordance with Accounting Standard 21 - ìConsolidated Financial 
Statementsî  issued by The Institute of Chartered Accountants of India. The subsidiaries (which along with Spectrum Talent Management 
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Spectrum Talent Management Limited
C-142 Sector 63 Noida,Uttar Pradesh – 201301

7065-060-428
info@stmpl.co.in
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